puzzles and answers for interviews

Puzzles and answers for interviews have become an integral part of the recruitment process for
many companies, particularly in fields like technology, finance, and management consulting. These
puzzles serve not only as a tool for assessing a candidate's problem-solving abilities but also gauge
their creativity, logical reasoning, and analytical skills. Understanding the nature of these puzzles
and preparing effectively can significantly enhance a candidate's chances of success. This article
delves into various types of interview puzzles, strategies for solving them, and example puzzles with
their answers.

Types of Interview Puzzles

Interview puzzles can be broadly categorized into several types, each assessing different skills and
abilities:

1. Logical Puzzles

Logical puzzles require candidates to apply reasoning and deduction skills. These puzzles often
involve scenarios that need to be analyzed to arrive at a solution.

Example:
A man is pushing his car along a road when he comes to a hotel. He shouts, "I'm bankrupt!" Why?

Answer: He is playing Monopoly.

2. Mathematical Puzzles

These puzzles involve numerical reasoning and often require candidates to perform calculations or
apply mathematical concepts to solve problems.

Example:

You have 10 bags of coins. All the coins weigh the same, except for one bag, which weighs slightly
more. You have a digital scale and can only use it once. How do you find the bag with the heavier
coins?

Answer: Take one coin from the first bag, two coins from the second bag, three from the third, and
so on, up to ten coins from the tenth bag. Weigh them together. The total weight should be a sum of
the weights of normal coins plus the weight of the heavier bag's coins. The difference will indicate
which bag is heavier.



3. Riddles

Riddles are a playful type of puzzle that often rely on wordplay or lateral thinking. Candidates must
think outside the box to arrive at the correct conclusion.

Example:
What has keys but can't open locks?

Answer: A piano.

4. Scenario-Based Puzzles

These puzzles present a hypothetical situation that requires critical thinking and analysis to resolve
a problem.

Example:
You have a 3-gallon jug and a 5-gallon jug. How can you measure out exactly 4 gallons of water?

Answer: Fill the 5-gallon jug completely and then pour water into the 3-gallon jug until it is full. This
leaves 2 gallons in the 5-gallon jug. Empty the 3-gallon jug and pour the remaining 2 gallons from
the 5-gallon jug into the 3-gallon jug. Then, fill the 5-gallon jug again completely and pour water into
the 3-gallon jug until it is full. Since there's already 2 gallons in the 3-gallon jug, you can only pour 1
more gallon into it, which leaves exactly 4 gallons in the 5-gallon jug.

Strategies for Solving Puzzles

To effectively tackle puzzles in interviews, candidates can employ various strategies:

1. Understand the Question

Before jumping to a solution, take a moment to fully understand the problem. Read the question
carefully and clarify any doubts with the interviewer.

2. Break It Down

Divide the problem into smaller, manageable parts. This approach makes it easier to analyze the
situation and find a solution step-by-step.

3. Think Aloud



During the interview, articulate your thought process. This not only helps the interviewer
understand your reasoning but may also lead to hints or guidance if you get stuck.

4. Stay Calm and Confident

Puzzles can be daunting, but maintaining composure is crucial. Approach each puzzle with
confidence, and remember that interviewers are often more interested in how you arrive at a
solution than the solution itself.

5. Practice Regularly

Regularly practicing different types of puzzles can enhance your problem-solving skills. Utilize
books, online platforms, or puzzle apps to expose yourself to a variety of challenges.

Example Puzzles and Solutions

Here are some more examples of puzzles commonly used in interviews, along with their solutions:

1. The Bridge and Torch Problem

Puzzle:

Four people need to cross a bridge at night. They have one torch, and the bridge can only hold two
people at a time. Each person walks at a different speed: one takes 1 minute, another takes 2
minutes, the third takes 5 minutes, and the slowest takes 10 minutes. When two people cross
together, they must go at the slower person's pace. How do they all get across in 17 minutes?

Answer:

1. The two fastest (1 min and 2 min) cross first: 2 min
2. The 1 min person goes back with the torch: 1 min
3. The two slowest (5 min and 10 min) cross: 10 min
4. The 2 min person goes back with the torch: 2 min
5. The two fastest cross again: 2 min

Total time: 2 + 1 + 10 + 2 + 2 = 17 minutes.

2. The Hourglass Problem

Puzzle:
You have a 7-minute hourglass and an 11-minute hourglass. How can you measure exactly 15
minutes?



Answer:

1. Start both hourglasses at the same time.

2. When the 7-minute hourglass runs out, flip it (7 minutes elapsed).

3. When the 11-minute hourglass runs out, flip it (11 minutes elapsed).

4. The 7-minute hourglass will have 1 minute left; wait until it runs out (12 minutes elapsed).
5. Flip the 7-minute hourglass again.

6. When it runs out, you will have measured exactly 15 minutes.

Conclusion

Puzzles and answers for interviews are a unique way for employers to assess candidates beyond
traditional qualifications. They test problem-solving skills, creativity, and logical reasoning,
providing insight into how candidates approach challenges. By familiarizing themselves with
different types of puzzles and employing effective strategies, candidates can improve their
performance in interviews. Regular practice and a calm demeanor can make a significant difference
in navigating these tricky questions, ultimately leading to greater success in the job market.

Frequently Asked Questions

What is the purpose of puzzles in job interviews?

Puzzles in job interviews are designed to assess a candidate's problem-solving skills, creativity, and
ability to think under pressure.

How should I approach solving a puzzle during an interview?

You should take your time to understand the problem, articulate your thought process out loud, and
break the problem down into manageable parts.

What types of puzzles are commonly used in interviews?

Common types of puzzles include logic puzzles, math problems, riddles, and situational puzzles that
require critical thinking.

Can you give an example of a popular interview puzzle?

A popular puzzle is: 'You have two ropes that each take an hour to burn. How can you measure 45
minutes using these ropes?'

Why do employers use puzzles instead of traditional
questions?

Employers use puzzles to evaluate analytical skills and how candidates approach unexpected
challenges, rather than just relying on their resume or experience.



How can I prepare for puzzle-based interview questions?

You can prepare by practicing various types of puzzles, familiarizing yourself with common interview
puzzles, and improving your logical reasoning skills.

What should I avoid when answering a puzzle in an interview?

Avoid rushing to a conclusion, getting frustrated, or remaining silent. Instead, communicate your
thought process clearly and stay calm.

Is it acceptable to ask for clarification on a puzzle during an
interview?

Yes, it's completely acceptable to ask clarifying questions. It shows that you are engaged and want
to ensure you understand the problem correctly.
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