
occupational performance history
interview
Occupational Performance History Interview (OPHI) is a structured qualitative
assessment tool that helps occupational therapists gather comprehensive
information about an individual’s occupational performance history. This
interview method provides valuable insights into the client's past and
present occupational performance, facilitating a deeper understanding of
their needs, goals, and the impact of occupational engagement on their lives.
In this article, we will explore the OPHI in detail, discussing its purpose,
structure, implementation, and significance in occupational therapy practice.

Understanding the Occupational Performance
History Interview

The OPHI is designed to capture a holistic view of an individual’s engagement
in daily activities and roles. It is grounded in the framework of
occupational therapy, which recognizes that meaningful engagement in
occupations is essential for health and well-being. The OPHI aims to evaluate
how past and present experiences influence a person's occupational
performance.

Purpose of the OPHI

The primary objectives of the OPHI include:

1. Comprehensive Assessment: To gather detailed information about a client’s
occupational history, including significant life events, roles, and routines.
2. Identifying Patterns: To recognize patterns in occupational performance
that may influence the client’s current situation.
3. Goal Setting: To assist in defining realistic and meaningful therapy goals
based on the client's occupational narrative.
4. Therapy Planning: To inform the development of tailored intervention
strategies that promote engagement in meaningful activities.

Components of the OPHI

The OPHI comprises several key components that structure the interview
process:

1. Occupational History: This section explores the client’s past and present
occupations, including significant life experiences and transitions.



2. Lifestyle Routines: It examines the client’s daily routines and how they
have changed over time.
3. Impact of Context: The OPHI takes into account the physical, social, and
cultural contexts that have influenced the client’s occupational performance.
4. Client’s Perception: It emphasizes the client’s perspective, allowing them
to express their thoughts and feelings regarding their occupational
experiences.

Implementing the OPHI

The successful implementation of the OPHI requires a structured approach.
Here is a step-by-step guide to conducting the Occupational Performance
History Interview.

1. Preparation

Before conducting the interview, the occupational therapist should:

- Review relevant background information on the client.
- Create a comfortable and private environment conducive to open
communication.
- Familiarize themselves with the OPHI structure and questions.

2. Building Rapport

Establishing a trusting relationship with the client is crucial. The
therapist should:

- Introduce themselves and explain the purpose of the interview.
- Use active listening skills to demonstrate empathy and understanding.
- Encourage the client to share their story without judgment.

3. Conducting the Interview

The interview typically follows a semi-structured format, allowing
flexibility while ensuring that key topics are covered. The therapist should:

- Use open-ended questions to facilitate discussion about the client’s
occupational history.
- Probe for details about significant life events, transitions, and changes
in occupational engagement.
- Listen actively and take notes to capture essential information.



4. Analyzing the Data

After the interview, the therapist should:

- Review the notes and identify themes and patterns in the client’s
occupational history.
- Assess how the information gathered relates to the client’s current
challenges and goals.
- Consider the impact of contextual factors on the client’s occupational
performance.

5. Developing an Intervention Plan

The insights gained from the OPHI can guide the development of an
individualized intervention plan. This plan should:

- Address the client’s identified needs and priorities.
- Set achievable and meaningful goals in collaboration with the client.
- Outline strategies and activities that promote engagement in desired
occupations.

Benefits of the OPHI

The Occupational Performance History Interview offers numerous advantages in
the context of occupational therapy:

1. Client-Centered Approach

The OPHI emphasizes the client's narrative and lived experiences, promoting a
client-centered approach. This perspective enhances the therapeutic alliance
and empowers clients to take an active role in their care.

2. Holistic Assessment

By examining various aspects of a client’s life, including personal history,
lifestyle routines, and contextual factors, the OPHI provides a holistic
understanding of occupational performance. This comprehensive view allows
therapists to address the multifaceted nature of occupational challenges.



3. Improved Outcomes

Research suggests that using the OPHI can lead to improved therapy outcomes.
By understanding a client’s unique story, therapists can develop more
effective, tailored interventions that resonate with the client’s personal
goals and values.

Challenges and Considerations

While the OPHI can be a powerful tool, it is not without its challenges.
Occupational therapists should consider the following:

1. Time Constraints

Conducting a thorough OPHI can be time-consuming, particularly with clients
who have extensive occupational histories. Therapists may need to balance the
depth of the interview with the time available for assessment.

2. Sensitivity of Topics

The OPHI may touch on sensitive topics, such as trauma or loss. Therapists
should approach these subjects with care and sensitivity, allowing clients to
share only what they are comfortable discussing.

3. Training and Competence

Effective implementation of the OPHI requires training and practice.
Occupational therapists should seek opportunities for professional
development to enhance their competence in conducting these interviews.

Conclusion

The Occupational Performance History Interview is a vital tool in
occupational therapy that provides valuable insights into a client’s past and
present occupational experiences. By focusing on the client’s narrative and
context, the OPHI supports a client-centered approach to assessment and
intervention. While there are challenges associated with its implementation,
the benefits of using the OPHI in practice can lead to improved therapeutic
outcomes and a deeper understanding of clients’ needs. As occupational
therapists continue to refine their skills in conducting the OPHI, they will



be better equipped to help clients achieve meaningful engagement in their
daily lives.

Frequently Asked Questions

What is the purpose of an Occupational Performance
History Interview (OPHI)?
The OPHI is designed to gather comprehensive information about an
individual's occupational performance over time, helping to identify
strengths, challenges, and patterns in their daily activities.

Who typically conducts an Occupational Performance
History Interview?
Occupational therapists or other trained professionals typically conduct the
OPHI to assess clients' occupational engagement and history.

What types of questions are asked during an OPHI?
Questions may include inquiries about past job experiences, hobbies, daily
routines, significant life events, and how these factors have influenced the
individual's occupational performance.

How does the OPHI contribute to goal setting in
therapy?
The OPHI provides valuable insights into a client's occupational history,
which therapists use to collaboratively set personalized and meaningful goals
for intervention.

What is the significance of the 'Life History'
aspect in the OPHI?
The 'Life History' aspect captures the client's narrative and personal
experiences, which helps therapists understand contextual factors affecting
their current occupational performance.

Can the OPHI be used with diverse populations?
Yes, the OPHI can be adapted for various populations and cultural
backgrounds, ensuring relevance and sensitivity in understanding each
client's unique occupational history.



How does the information from an OPHI influence
treatment planning?
Information gathered from the OPHI allows therapists to tailor interventions
to address specific occupational needs, preferences, and goals, making
treatment more effective.

What are some common challenges faced during an
OPHI?
Common challenges include clients' difficulty recalling past experiences,
feelings of discomfort discussing personal history, or cultural barriers that
may affect openness during the interview.
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