
nj sexual harassment training
requirements
NJ sexual harassment training requirements are essential components of workplace
compliance in New Jersey. As awareness of workplace harassment has grown, so too have
the laws and regulations designed to protect employees. New Jersey law mandates that
employers take proactive steps to prevent sexual harassment, which includes providing
training for their employees. This article delves into the specific requirements for sexual
harassment training in New Jersey, the responsibilities of both employers and employees,
and the benefits of such training.

Understanding the Legal Framework

New Jersey Law Against Discrimination (NJLAD)

The cornerstone of sexual harassment legislation in New Jersey is the New Jersey Law
Against Discrimination (NJLAD). Enacted in 1945, NJLAD prohibits discrimination based on
various protected characteristics, including sex. This law encompasses sexual harassment,
defining it as unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature.

Recent Legislative Changes

In 2019, New Jersey expanded its sexual harassment training requirements significantly.
The law now mandates that all New Jersey employers with 50 or more employees provide
sexual harassment training to their employees every two years. This training must cover a
range of topics, including:

- The definition of sexual harassment and its various forms
- The rights of employees under NJLAD
- The employer's responsibilities in preventing and responding to harassment
- Procedures for reporting harassment

In addition, the law requires that new employees receive training within 30 days of their
start date.

Training Requirements for Employers



Who Must Be Trained?

All employees of the organization are required to undergo sexual harassment training. This
includes:

1. Full-time employees
2. Part-time employees
3. Interns
4. Temporary workers

Employers should also consider training supervisors and managers separately, as they have
additional responsibilities in preventing and addressing harassment.

Training Content

The training program must include content that is both comprehensive and informative.
Essential topics to cover include:

- Understanding Sexual Harassment: Definitions, types (quid pro quo, hostile work
environment), and examples to illustrate these concepts.
- Employee Rights: Overview of employee rights under NJLAD, including the right to report
harassment without fear of retaliation.
- Reporting Procedures: Clear instructions on how employees can report incidents of
harassment, including internal complaint processes and external reporting options (e.g., the
New Jersey Division on Civil Rights).
- Employer Responsibilities: Outline what employers must do to prevent harassment,
including creating a respectful work environment and taking immediate action on
complaints.

Training Methods

Employers have various options when it comes to delivering sexual harassment training.
These methods can include:

1. In-person Training Sessions: Live presentations led by trained facilitators, allowing for
interaction and discussion.
2. Online Training Modules: Web-based training that can be completed at the employee's
convenience, often featuring quizzes and interactive elements.
3. Hybrid Approaches: A combination of in-person and online training can also be effective,
allowing for flexibility while ensuring thorough coverage of material.

Duration of Training

The law does not specify a minimum duration for training sessions; however, they should be



long enough to adequately cover the required topics. Typically, training sessions last
between one to two hours, depending on the format and depth of the content.

Recordkeeping and Compliance

Documentation Requirements

Employers must maintain records of all training conducted, which includes:

- The date of the training
- The names of attendees
- The trainer's qualifications
- A copy of the training materials used

This documentation is crucial, as it serves as proof of compliance with state regulations in
the event of an investigation or legal challenge.

Consequences of Non-Compliance

Failure to comply with NJ sexual harassment training requirements can have serious
consequences for employers, including:

- Potential legal liabilities if harassment claims arise and the employer cannot demonstrate
proper training efforts.
- Fines and penalties imposed by state agencies.
- Damage to the organization's reputation and employee morale.

Benefits of Sexual Harassment Training

Implementing sexual harassment training brings numerous advantages to employers and
employees alike. Some of these benefits include:

- Enhanced Workplace Culture: Training fosters a culture of respect and inclusivity, leading
to improved employee morale and collaboration.
- Reduced Risk of Litigation: By educating employees and establishing clear protocols,
employers can mitigate the risk of harassment claims and potential lawsuits.
- Increased Awareness: Training increases awareness of what constitutes harassment,
helping employees recognize inappropriate behavior and understand the reporting process.
- Improved Retention Rates: A safe and respectful workplace contributes to higher
employee retention rates, reducing turnover costs.



Conclusion

In summary, NJ sexual harassment training requirements are a pivotal aspect of
maintaining a safe and equitable workplace. Employers must be diligent in understanding
their responsibilities under NJLAD and ensuring that all employees receive comprehensive
training. By doing so, they not only comply with the law but also cultivate an environment
that prioritizes respect and safety. Adopting proactive measures against sexual harassment
is not just a legal obligation; it’s a moral imperative that benefits everyone within the
organization.

Frequently Asked Questions

What are the sexual harassment training requirements
for employers in New Jersey?
Employers in New Jersey are required to provide sexual harassment training to all
employees, including managerial staff, at least once every two years. This training must
cover the definition of sexual harassment, the rights of employees, and the procedures for
reporting harassment.

Who is required to undergo sexual harassment training
in New Jersey?
In New Jersey, all employees, including full-time, part-time, seasonal, and temporary
workers, are required to receive sexual harassment training. Additionally, supervisors and
managers have specific training obligations.

What is the deadline for New Jersey employers to
comply with sexual harassment training requirements?
New Jersey employers must comply with sexual harassment training requirements by the
end of the first full year after the law was enacted, which means they are expected to
complete their training by December 2020 and then every two years thereafter.

What topics must be included in the sexual harassment
training program in New Jersey?
The training program must include an overview of sexual harassment, the legal standards
regarding harassment, examples of prohibited conduct, the rights of employees, and the
procedures for reporting and investigating complaints.

Are there specific training programs recommended by



New Jersey for sexual harassment training?
While New Jersey does not mandate specific training programs, employers are encouraged
to use programs that comply with state guidelines and effectively educate employees on
recognizing and preventing sexual harassment.

What are the consequences for New Jersey employers
who fail to provide mandated sexual harassment
training?
Employers who fail to provide the required sexual harassment training may face legal
liability, including potential lawsuits from employees, as well as fines and penalties from the
state for non-compliance.

Can New Jersey employers provide online sexual
harassment training?
Yes, New Jersey employers can provide online sexual harassment training, provided that
the program meets the state's requirements and effectively engages employees in the
learning process.
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