
mccombs video assessment questions
McCombs video assessment questions are an integral part of the application process for
prospective students aiming to join the prestigious McCombs School of Business at the University of
Texas at Austin. As admissions committees increasingly rely on innovative evaluation methods, video
assessments have emerged as a valuable tool that allows candidates to showcase their personalities,
communication skills, and fit for the program. In this article, we will explore the purpose of the
McCombs video assessment, the types of questions candidates can expect, tips for preparation, and
the overall significance of this assessment in the admissions process.

Understanding the McCombs Video Assessment

The McCombs video assessment is designed to complement the traditional application materials, such
as essays and recommendation letters. It provides an opportunity for applicants to express
themselves beyond written words and to convey their motivations, experiences, and aspirations in a
more dynamic format.

Purpose of the Video Assessment

The main purposes of the McCombs video assessment include:

Assessment of Communication Skills: Effective communication is crucial in the business
world. This assessment allows the admissions committee to evaluate how well candidates
articulate their thoughts.

Understanding of Personal Values: The video format enables candidates to share their
values, personality, and unique experiences that may not be evident in written submissions.

Evaluation of Fit: The assessment helps the committee determine whether applicants align
with the culture and values of McCombs and the broader University of Texas community.

Types of Questions in the McCombs Video Assessment

Candidates can expect a variety of question formats during the video assessment. These questions
are typically divided into two main categories: behavioral and situational.

Behavioral Questions

Behavioral questions focus on past experiences and how candidates have navigated specific



situations. These questions often begin with prompts such as "Tell us about a time when..." or
"Describe a situation where...". Here are some examples of behavioral questions that candidates
might encounter:

Describe a challenge you faced in a team setting. How did you handle it?1.

Share an instance where you demonstrated leadership.2.

Discuss a time when you had to make a difficult decision. What was your thought process?3.

Situational Questions

Situational questions present candidates with hypothetical scenarios and ask how they would
respond. These questions are designed to assess critical thinking, problem-solving abilities, and
decision-making skills. Examples of situational questions include:

If you were working on a group project and a team member was not contributing, how would1.
you address the situation?

Imagine you are faced with a tight deadline and conflicting priorities. How would you prioritize2.
your tasks?

What would you do if you were assigned a project that was outside your area of expertise?3.

Preparation Tips for the Video Assessment

Preparing for the McCombs video assessment requires a strategic approach. Here are some tips to
help candidates excel in this component of the application process:

1. Understand the Format

Familiarize yourself with the technology and format of the video assessment. Most assessments are
conducted via an online platform that allows for recording responses to pre-set questions. Ensure you
have a reliable internet connection and a quiet, well-lit space to record your video.

2. Practice Common Questions

While it’s impossible to predict the exact questions that will be asked, practicing common behavioral



and situational questions can be beneficial. Record yourself to observe your body language and
verbal communication. Pay attention to your tone, clarity, and pacing.

3. Be Authentic

Authenticity is key in the video assessment. Admissions committees are looking for genuine insights
into who you are as a person. Share your true experiences and values, and avoid rehearsing answers
to the point where they become robotic. Authenticity will resonate more than overly polished
responses.

4. Focus on Structure

When responding to questions, consider using the STAR method (Situation, Task, Action, Result) for
behavioral questions. This structured approach helps in providing clear and concise responses,
ensuring that you cover all relevant aspects of your experiences.

5. Manage Your Time Wisely

Time management is crucial during the video assessment. Candidates typically have a limited amount
of time to respond to each question. Practice pacing your responses to ensure you can convey your
points effectively without rushing or exceeding the time limit.

6. Dress Professionally

Even though the assessment is conducted virtually, dressing professionally can help create a positive
first impression. It also helps to set the right mindset and tone for the assessment.

The Importance of the Video Assessment in the
Admissions Process

The McCombs video assessment holds significant weight in the overall admissions process. Here are a
few reasons why this assessment is important:

1. Holistic Evaluation

McCombs strives for a holistic evaluation of candidates. The video assessment adds an additional
layer of insight that written materials may not fully capture. It helps the admissions committee to see
the applicant as a whole person, rather than just a set of grades and test scores.



2. Distinguishing Candidates

In a competitive applicant pool, the video assessment can help candidates stand out. A compelling
video response can differentiate an applicant from others with similar academic qualifications. It
showcases individual character and readiness for the challenges of business education.

3. Insights into Interpersonal Skills

The ability to communicate effectively and work well with others is crucial in a business environment.
The video assessment provides insights into a candidate's interpersonal skills, helping the committee
to identify those who will thrive in collaborative settings.

Conclusion

The McCombs video assessment questions are a vital component of the application process, allowing
candidates to convey their personality, values, and communication abilities. By understanding the
purpose of the assessment, familiarizing themselves with the types of questions, and preparing
effectively, candidates can enhance their chances of making a positive impression on the admissions
committee. As applicants navigate this innovative evaluation method, they should remember the
importance of authenticity, structure, and interpersonal skills in their responses. Ultimately, the video
assessment plays a crucial role in shaping the future of candidates and their potential contributions to
the McCombs School of Business community.

Frequently Asked Questions

What is the purpose of the McCombs video assessment in the
admissions process?
The McCombs video assessment is designed to evaluate candidates' communication skills,
personality, and fit with the program, allowing the admissions committee to gain insights beyond
traditional application materials.

How long do I have to complete the McCombs video
assessment?
Candidates typically have a set time limit of 30-60 seconds to respond to each question in the video
assessment.

What types of questions can I expect in the McCombs video
assessment?
Questions often include behavioral prompts, situational responses, and questions about your



motivations for pursuing an MBA at McCombs.

Can I practice before taking the McCombs video assessment?
Yes, candidates are encouraged to practice with similar video questions and utilize the practice
sessions provided by the assessment platform.

What technology do I need to complete the McCombs video
assessment?
You will need a reliable internet connection, a computer or device with a camera and microphone, and
a quiet space to record your responses.

How important is the video assessment in the overall
application?
The video assessment is an important component of the application, as it helps to differentiate
candidates and assess their interpersonal skills, but it is considered alongside other materials such as
essays and recommendations.

Are there any tips for performing well in the McCombs video
assessment?
To perform well, candidates should prepare by practicing their responses, maintaining a professional
demeanor, ensuring good lighting and sound quality, and being authentic in their answers.
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