KINDER MORGAN CORE TRAINING

KINDER MORGAN CORE TRAINING IS A FUNDAMENTAL COMPONENT OF THE PROFESSIONAL DEVELOPMENT PROGRAMS OFFERED BY
KINDER MORGAN, ONE OF NORTH AMERICA’S LARGEST ENERGY INFRASTRUCTURE COMPANIES. THIS SPECIALIZED TRAINING
PROGRAM IS DESIGNED TO EQUIP EMPLOYEES WITH ESSENTIAL SKILLS, SAFETY KNOWLEDGE, AND OPERATIONAL EXPERTISE TO
PERFORM EFFECTIVELY IN VARIOUS ROLES WITHIN THE COMPANY. THE KINDER MORGAN CORE TRAINING EMPHASIZES INDUSTRY
BEST PRACTICES, REGULATORY COMPLIANCE, AND A STRONG SAFETY CULTURE, WHICH ARE CRITICAL IN THE ENERGY SECTOR. By
INTEGRATING HANDS~ON LEARNING, TECHNICAL INSTRUCTION, AND CORPORATE VALUES, THE TRAINING ENSURES THAT STAFF
MEMBERS ARE WELL-PREPARED TO MEET THE DYNAMIC CHALLENGES OF PIPELINE OPERATIONS, LOGISTICS, AND FACILITY
MANAGEMENT. THIS ARTICLE EXPLORES THE KEY ASPECTS OF KINDER MORGAN CORE TRAINING, INCLUDING ITS CURRICULUM,
DELIVERY METHODS, BENEFITS, AND IMPACT ON \W ORKFORCE COMPETENCY. ADDITIONALLY, IT HIGHLIGHTS HOW THE PROGRAM
ALIGNS WITH KINDER MORGAN’S COMMITMENT TO OPERATIONAL EXCELLENCE AND EMPLOYEE DEVELOPMENT.
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OVEerRVIEW OF KINDER MORGAN CORE TRAINING

KINDER MORGAN CORE TRAINING REPRESENTS A STRUCTURED LEARNING INITIATIVE AIMED AT FOSTERING A KNOWLEDGEABLE AND
COMPETENT WORKFORCE. THE TRAINING PROGRAM IS INTEGRAL TO KINDER MORGAN’S OPERATIONAL STRATEGY, ADDRESSING THE
DIVERSE NEEDS OF EMPLOYEES ACROSS DIFFERENT DEPARTMENTS AND JOB FUNCTIONS. |T PROVIDES FOUNDATIONAL KNOWLEDGE IN
PIPELINE SAFETY, ENVIRONMENTAL STEW ARDSHIP, EMERGENCY RESPONSE, AND TECHNICAL OPERATIONS. THE CORE TRAINING IS
MANDATORY FOR NEW HIRES AND ALSO SERVES AS A REFRESHER FOR CURRENT EMPLOYEES, ENSURING CONTINUOUS ADHERENCE TO
COMPANY STANDARDS AND INDUSTRY REGULATIONS. THROUGH THIS PROGRAM, KINDER MORGAN REINFORCES ITS COMMITMENT
TO MAINTAINING HIGH LEVELS OF SAFETY AND EFFICIENCY WHILE SUPPORTING EMPLOYEE READINESS FOR THE COMPLEXITIES OF
ENERGY INFRASTRUCTURE MANAGEMENT.

PurPose AND OBJECTIVES

THE PRIMARY PURPOSE OF KINDER MORGAN CORE TRAINING IS TO ESTABLISH A CONSISTENT BASELINE OF KNOWLEDGE AND SKILLS
ACROSS THE ORGANIZATION. OBJECTIVES INCLUDE ENHANCING EMPLOYEE UNDERSTANDING OF OPERATIONAL PROCEDURES,
PROMOTING A CULTURE OF SAFETY, AND ENSURING COMPLIANCE WITH FEDERAL AND STATE REGULATIONS. THE PROGRAM ALSO
AIMS TO IMPROVE COMMUNICATION AND TEAMWORK AMONG PERSONNEL, WHICH ARE VITAL FOR SUCCESSFUL PROJECT
EXECUTION AND EMERGENCY MANAGEMENT. BY ACHIEVING THESE OBJECTIVES, KINDER MORGAN SEEKS TO MINIMIZE RISKS AND
OPTIMIZE THE PERFORMANCE OF ITS ENERGY TRANSPORTATION AND STORAGE SYSTEMS.



CURrRICULUM AND KEY COMPONENTS

THE CURRICULUM OF KINDER MORGAN CORE TRAINING IS COMPREHENSIVE, COVERING TECHNICAL, SAFETY, AND REGULATORY
TOPICS TAILORED TO THE ENERGY SECTOR. |T INTEGRATES THEORETICAL INSTRUCTION WITH PRACTICAL APPLICATIONS,
ENSURING THAT EMPLOYEES GAIN BOTH KNOWLEDGE AND HANDS-ON EXPERIENCE. THE KEY COMPONENTS OF THE CURRICULUM
INCLUDE PIPELINE OPERATIONS, HAZARD RECOGNITION, ENVIRONMENTAL PROTECTION, EMERGENCY RESPONSE PROTOCOLS, AND
COMPANY POLICIES. THE COURSE CONTENT IS REGULARLY UPDATED TO REFLECT CHANGES IN INDUSTRY STANDARDS AND
TECHNOLOGICAL ADVANCEMENTS.

TecHNICAL TRAINING MODULES

TECHNICAL TRAINING MODULES FOCUS ON THE OPERATIONAL ASPECTS OF KINDER MORGAN’S INFRASTRUCTURE, INCLUDING
PIPELINE MONITORING, MAINTENANCE TECHNIQUES, LEAK DETECTION, AND EQUIPMENT HANDLING. EMPLOYEES LEARN TO OPERATE
SPECIALIZED TOOLS AND SYSTEMS UTILIZED IN ENERGY TRANSPORTATION AND STORAGE. | HESE MODULES ALSO COVER
TROUBLESHOOTING AND PROBLEM~SOLVING STRATEGIES TO ADDRESS POTENTIAL OPERATIONAL ISSUES EFFECTIVELY.

SAFETY AND ENVIRONMENTAL TRAINING

SAFETY TRAINING IS A CORNERSTONE OF THE KINDER MORGAN CORE TRAINING PROGRAM. |T INCLUDES INSTRUCTION ON PERSONAL
PROTECTIVE EQUIPMENT (PPE), SAFE WORK PRACTICES, INCIDENT REPORTING, AND EMERGENCY RESPONSE. ENVIRONMENT AL
TRAINING EMPHASIZES COMPLIANCE WITH ENVIRONMENTAL REGULATIONS AND THE IMPORTANCE OF MINIMIZING ECOLOGICAL
IMPACT. PARTICIPANTS LEARN ABOUT SPILL PREVENTION, WASTE MANAGEMENT, AND STRATEGIES TO PROTECT NATURAL
RESOURCES SURROUNDING KINDER MORGAN’S FACILITIES.

ReGULATORY COMPLIANCE

(UNDERSTANDING REGULATORY REQUIREMENTS IS CRITICAL FOR EMPLOYEES IN THE ENERGY SECTOR. THIS SECTION OF THE
TRAINING COVERS KEY LAWS AND STANDARDS SUCH AS THE PIPELINE AND HAZARDOUS MATERIALS SAFETY ADMINISTRATION
(PHMSA) REGULATIONS, OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION (OSHA) STANDARDS, AND STATE-SPECIFIC
MANDATES. EMPLOYEES ARE EDUCATED ON THE LEGAL RESPONSIBILITIES AND DOCUMENTATION NECESSARY TO MAINTAIN
COMPLIANCE AND AVOID PENALTIES.

TRAINING DELIVERY METHODS

KINDER MORGAN CORE TRAINING UTILIZES A VARIETY OF DELIVERY METHODS TO ACCOMMODATE DIFFERENT LEARNING STYLES AND
OPERATIONAL NEEDS. THE FLEXIBLE APPROACH ENSURES ACCESSIBILITY AND EFFECTIVENESS ACROSS THE COMPANY’S
WIDESPREAD WORKFORCE. TRAINING CAN BE CONDUCTED IN"PERSON, ONLINE, OR THROUGH BLENDED LEARNING FORMATS THAT
COMBINE BOTH.

INSTRUCTOR-LED TRAINING

INSTRUCTOR-LED SESSIONS PROVIDE DIRECT INTERACTION WITH EXPERIENCED TRAINERS WHO GUIDE EMPLOYEES THROUGH THE
CURRICULUM. THIS FORMAT ALLOWS FOR REAL-TIME QUESTIONS, DEMONSTRATIONS, AND GROUP DISCUSSIONS, ENHANCING
COMPREHENSION AND ENGAGEMENT. |T IS COMMONLY USED FOR SAFETY DRILLS, TECHNICAL WORKSHOPS, AND CERTIFICATION
COURSES.

ONLINE LEARNING PLATFORMS

ONLINE MODULES OFFER CONVENIENCE AND SCALABILITY, ENABLING EMPLOYEES TO COMPLETE TRAINING REMOTELY AT THEIR OWN



PACE. THE DIGITAL PLATFORM INCLUDES INTERACTIVE CONTENT SUCH AS VIDEOS, QUIZZES, AND SIMULATIONS TO REINFORCE
LEARNING. THIS METHOD SUPPORTS ONGOING EDUCATION AND RAPID DISSEMINATION OF UPDATED INFORMATION.

HANDS-ON PRACTICAL TRAINING

PRACTICAL TRAINING EXERCISES ARE VITAL FOR SKILL DEVELOPMENT, ALLOWING EMPLOYEES TO APPLY THEORETICAL
KNOWLEDGE IN CONTROLLED ENVIRONMENTS. THESE SESSIONS OFTEN INVOLVE EQUIPMENT HANDLING, EMERGENCY RESPONSE
DRILLS, AND OPERATIONAL SIMULATIONS. HANDS-ON TRAINING BUILDS CONFIDENCE AND PREPARES STAFF FOR REAL-WORLD
SCENARIOS.

BENEFITS OF KINDER MORGAN CORE TRAINING

THE KINDER MORGAN CORE TRAINING PROGRAM DELIVERS NUMEROUS BENEFITS THAT CONTRIBUTE TO BOTH INDIVIDUAL EMPLOYEE
PERFORMANCE AND OVERALL CORPORATE SUCCESS. |T ENSURES A HIGHLY SKILLED WORKFORCE CAPABLE OF MAINTAINING SAFE
AND EFFICIENT OPERATIONS, WHICH IS ESSENTIAL IN THE CRITICAL ENERGY INFRASTRUCTURE SECTOR.

ENHANCED SAFETY: REDUCES WORKPLACE ACCIDENTS AND INCIDENTS BY PROMOTING SAFE PRACTICES.

® REGULATORY COMPLIANCE: HELPS AVOID LEGAL ISSUES THROUGH THOROUGH UNDERSTANDING OF INDUSTRY
REGULATIONS.

o OPERATIONAL EFFICIENCY: IMPROVES PRODUCTIVITY BY EQUIPPING EMPLOYEES WITH NECESSARY TECHNICAL SKILLS.

EMPLOYEE CONFIDENCE: BUILDS COMPETENCE AND MORALE THROUGH COMPREHENSIVE AND CONTINUOUS TRAINING.

Risk MITIGATION: PREPARES PERSONNEL TO EFFECTIVELY HANDLE EMERGENCIES AND MINIMIZE ENVIRONMENTAL IMPACT.

SAFETY AND CoMPLIANCE Focus

SAFETY IS THE PARAMOUNT CONCERN WITHIN THE KINDER MORGAN CORE TRAINING FRAMEWORK. THE PROGRAM INSTILLS A
SAFETY-FIRST MINDSET BY COVERING HAZARD IDENTIFICATION, RISK ASSESSMENT, AND PREVENTIVE MEASURES. COMPLIANCE WITH
NATIONAL AND LOCAL REGULATIONS IS INTEGRATED INTO EVERY ASPECT OF THE TRAINING, ENSURING THAT EMPLOYEES OPERATE
WITHIN LEGAL AND ETHICAL STANDARDS.

EMERGENCY RESPONSE PREPAREDNESS

EMERGENCY RESPONSE TRAINING IS A CRITICAL ELEMENT DESIGNED TO PREPARE EMPLOYEES FOR POTENTIAL INCIDENTS SUCH AS
LEAKS, FIRES, OR NATURAL DISASTERS. TRAINING INCLUDES EVACUATION PROCEDURES, COMMUNICATION PROTOCOLS, AND
COORDINATION WITH EXTERNAL EMERGENCY SERVICES. THIS PREPARATION MINIMIZES DAMAGE AND PROTECTS BOTH PERSONNEL
AND THE ENVIRONMENT.

CONTINUOUS SAFETY IMPROVEMENT

KINDER MORGAN PROMOTES CONTINUOUS SAFETY IMPROVEMENT THROUGH REGULAR TRAINING UPDATES, INCIDENT REVIEWS, AND
FEEDBACK MECHANISMS. EMPLOYEES ARE ENCOURAGED TO REPORT HAZARDS AND PARTICIPATE IN SAFETY COMMITTEES,
FOSTERING A PROACTIVE CULTURE THAT PRIORITIZES HEALTH AND SAFETY AT ALL LEVELS.



EMPLOYEE DEVELOPMENT AND CAREER GROWTH

KINDER MORGAN CORE TRAINING SUPPORTS EMPLOYEE DEVELOPMENT BY PROVIDING FOUNDATIONAL KNOWLEDGE THAT ENABLES
CAREER PROGRESSION WITHIN THE COMPANY. THE PROGRAM IDENTIFIES SKILL GAPS AND OFFERS PATHWAYS FOR ADVANCED
CERTIFICATIONS AND SPECIALIZED TRAINING. THIS INVESTMENT IN HUMAN CAPITAL ENHANCES JOB SATISFACTION AND RETENTION.

CERTIFICATION AND QUALIFICATION

COMPLETION OF CORE TRAINING IS OFTEN A PREREQUISITE FOR OBTAINING CERTIFICATIONS NECESSARY FOR SPECIFIC ROLES.
THESE CERTIFICATIONS VALIDATE COMPETENCE AND QUALIFY EMPLOYEES FOR INCREASED RESPONSIBILITIES AND LEADERSHIP
POSITIONS.

CAREER PATHWAYS

THE SKILLS GAINED THROUGH CORE TRAINING OPEN OPPORTUNITIES FOR CAREER ADVANCEMENT IN OPERATIONS, MANAGEMENT,
SAFETY, AND TECHNICAL SPECIALTIES. KINDER MORGAN ENCOURAGES CONTINUOUS LEARNING TO ALIGN INDIVIDUAL GOALS WITH
ORGANIZATIONAL NEEDS.

IMPACT ON OPERATIONAL EFFICIENCY

BY STANDARDIZING KNOWLEDGE AND SKILLS ACROSS THE W ORKFORCE, KINDER MORGAN CORE TRAINING IMPROVES OPERATIONAL
EFFICIENCY AND RELIABILITY. WELL-TRAINED EMPLOYEES CONTRIBUTE TO SMOOTHER WORKFLOWS, QUICKER PROBLEM
RESOLUTION, AND REDUCED DOWNTIME. THE PROGRAM’S EMPHASIS ON BEST PRACTICES AND INNOVATION DRIVES CONTINUOUS
IMPROVEMENT IN PIPELINE AND FACILITY MANAGEMENT.

QUALITY ASSURANCE AND PERFORMANCE

TRAINING ENHANCES QUALITY ASSURANCE BY ENSURING EMPLOYEES UNDERSTAND AND IMPLEMENT COMPANY STANDARDS
CONSISTENTLY. THIS ATTENTION TO DETAIL REDUCES ERRORS AND ENHANCES THE INTEGRITY OF KINDER MORGAN’S
INFRASTRUCTURE.

ADAPTABILITY TO INDUSTRY CHANGES

THE DYNAMIC NATURE OF THE ENERGY SECTOR REQUIRES A WORKFORCE THAT CAN ADAPT TO NEW TECHNOLOGIES AND
REGULATORY CHANGES. KINDER MORGAN CORE TRAINING EQUIPS EMPLOYEES WITH THE KNOWLEDGE TO EMBRACE INNOVATION
AND MAINTAIN COMPLIANCE, SUPPORTING THE COMPANY’S LONG-TERM SUSTAINABILITY.

FREQUENTLY AskeD QUESTIONS

WHAT IS KINDER MORGAN CoORE TRAINING?

KiNDER MORGAN CORE TRAINING IS A COMPREHENSIVE SAFETY AND OPERATIONAL TRAINING PROGRAM DESIGNED TO EQUIP
EMPLOYEES AND CONTRACTORS WITH ESSENTIAL KNOWLEDGE AND SKILLS TO WORK SAFELY AND EFFICIENTLY WITHIN KINDER
MORGAN’S PIPELINE AND ENERGY INFRASTRUCTURE.



\X/HO SHOULD ATTEND KINDER MORGAN CORE TRAINING?

THE TRAINING IS INTENDED FOR ALL NEW EMPLOYEES, CONTRACTORS, AND EXISTING PERSONNEL WHO WORK ON OR NEAR KINDER
MORGAN’S FACILITIES TO ENSURE THEY UNDERSTAND COMPANY POLICIES, SAFETY PROCEDURES, AND OPERATIONAL STANDARDS.

\WHAT TOPICS ARE COVERED IN KINDER MORGAN CORE TRAINING?

THE TRAINING TYPICALLY COVERS SAFETY PROTOCOLS, HAZARD RECOGNITION, EMERGENCY RESPONSE, ENVIRONMENTAL
REGULATIONS, OPERATIONAL PROCEDURES, AND KINDER MORGAN’S CORPORATE POLICIES.

How I1s KINDER MORGAN CORE TRAINING DELIVERED?

CoREe TRAINING IS DELIVERED THROUGH A COMBINATION OF ONLINE MODULES, CLASSROOM SESSIONS, AND HANDS-ON PRACTICAL
EXERCISES TO ENSURE COMPREHENSIVE UNDERSTANDING AND APPLICATION OF THE MATERIAL.

Is KINDER MORGAN CoORE TRAINING MANDATORY?

YES, COMPLETING CORE TRAINING IS MANDATORY FOR ALL PERSONNEL WORKING ON KINDER MORGAN SITES TO COMPLY WITH
REGULATORY REQUIREMENTS AND COMPANY SAFETY STANDARDS.

How OFTEN DO EMPLOYEES NEED TO COMPLETE KINDER MORGAN CORE TRAINING?

EMPLOYEES AND CONTRACTORS ARE USUALLY REQUIRED TO COMPLETE CORE TRAINING INITIALLY AND THEN UNDERGO REFRESHER
COURSES OR RENEWALS PERIODICALLY, OFTEN ANNUALLY OR BIANNUALLY , DEPENDING ON COMPANY POLICY.

CAN KINDER MoRGAN CoRrE TRAINING BE ACCESSED REMOTELY?

YES, PARTS OF KINDER MORGAN CORE TRAINING ARE AVAILABLE THROUGH ONLINE PLATFORMS, ALLOWING REMOTE ACCESS FOR
CONVENIENCE AND TO ACCOMMODATE DIFFERENT SCHEDULES, THOUGH SOME PRACTICAL SESSIONS MAY REQUIRE IN-PERSON
ATTENDANCE.

ADDITIONAL RESOURCES

1. Kinoer MorRGAN CORE TRAINING: FOUNDATIONS AND BEST PRACTICES

THIS BOOK PROVIDES A COMPREHENSIVE INTRODUCTION TO THE CORE TRAINING PRINCIPLES USED BY KINDER MORGAN. |T COVERS
ESSENTIAL SAFETY PROTOCOLS, OPERATIONAL PROCEDURES, AND ENVIRONMENT AL STEW ARDSHIP PRACTICES. DESIGNED FOR
BOTH NEW HIRES AND EXPERIENCED EMPLOYEES, IT EMPHASIZES PRACTICAL APPLICATION AND COMPLIANCE WITH REGULATORY
STANDARDS.

2. PipeLINE SAFETY AND OPERATIONS: KINDER MORGAN’S APPROACH

FOCUSING ON PIPELINE SAFETY, THIS BOOK DELVES INTO KINDER MORGAN’S RIGOROUS TRAINING PROGRAMS AIMED AT
PREVENTING ACCIDENTS AND ENSURING OPERATIONAL INTEGRITY. |T INCLUDES CASE STUDIES, RISK MANAGEMENT STRATEGIES, AND
EMERGENCY RESPONSE PLANNING. THE CONTENT IS TAILORED TO HELP EMPLOYEES UNDERSTAND THEIR ROLES IN MAINTAINING SAFE
OPERATIONS.

3. ENVIRONMENTAL RESPONSIBILITY IN KINDER MORGAN CORE TRAINING

THIS TITLE HIGHLIGHTS THE ENVIRONMENTAL POLICIES INTEGRATED INTO KINDER MORGAN’S CORE TRAINING. |T DISCUSSES
SUSTAINABLE PRACTICES, ENVIRONMENTAL IMPACT ASSESSMENTS, AND THE COMPANY’S COMMITMENT TO MINIMIZING ECOLOGICAL
FOOTPRINTS. READERS GAIN INSIGHT INTO HOW ENVIRONMENTAL STEWARDSHIP IS WOVEN INTO EVERYDAY OPERATIONS.

4. OPERATIONAL EXCELLENCE: TECHNIQUES FROM KINDER MORGAN CORE TRAINING

FOCUSING ON ACHIEVING OPERATIONAL EXCELLENCE, THIS BOOK EXPLORES THE METHODOLOGIES AND CONTINUOUS IMPROVEMENT
PROCESSES TAUGHT DURING KINDER MORGAN’S CORE TRAINING SESSIONS. |T COVERS PERFORMANCE METRICS, QUALITY
CONTROL, AND TEAMWORK STRATEGIES THAT DRIVE EFFICIENT AND RELIABLE OPERATIONS.



5. EMERGENCY RESPONSE PREPAREDNESS IN KINDER MORGAN TRAINING

THIS BOOK PREPARES EMPLOYEES FOR EMERGENCY SITUATIONS BY OUTLINING KINDER MORGAN’S RESPONSE PROTOCOLS AND
TRAINING EXERCISES. | T INCLUDES GUIDANCE ON HAZARD RECOGNITION, COMMUNICATION PLANS, AND COORDINATION WITH LOCAL
AUTHORITIES. THE GOAL IS TO EQUIP PERSONNEL WITH THE SKILLS NEEDED TO ACT SWIFTLY AND EFFECTIVELY DURING CRISES.

6. REGULATORY CoMPLIANCE AND KINDER MoORGAN CORE TRAINING

ADDRESSING THE COMPLEX REGULATORY LANDSCAPE, THIS BOOK PROVIDES AN OVERVIEW OF THE LAWS AND STANDARDS THAT
KINDER MORGAN EMPLOYEES MUST FOLLOW. |T EXPLAINS COMPLIANCE TRAINING MODULES, DOCUMENTATION REQUIREMENTS, AND
AUDIT PREPARATION. THE BOOK ENSURES READERS UNDERSTAND THE LEGAL FRAMEWORK GOVERNING PIPELINE OPERATIONS.

7. TECHNICAL SkiLLS DEVELOPMENT IN KINDER MORGAN CORE TRAINING

THIS TITLE FOCUSES ON THE TECHNICAL COMPETENCIES IMPARTED THROUGH KINDER MORGAN’S CORE TRAINING PROGRAMS. |T
COVERS EQUIPMENT HANDLING, MAINTENANCE PROCEDURES, AND THE USE OF SPECIALIZED TOOLS. THE BOOK AIMS TO ENHANCE
THE TECHNICAL PROFICIENCY AND CONFIDENCE OF OPERATIONAL STAFF.

8. LEADERSHIP AND TEAM BUILDING IN KINDER MORGAN TRAINING PROGRAMS

HIGHLIGHTING THE LEADERSHIP DEVELOPMENT ASPECT, THIS BOOK EXPLORES HOW KINDER MORGAN FOSTERS TEAMWORK AND
LEADERSHIP SKILLS AMONG ITS EMPLOYEES. |T INCLUDES COMMUNICATION TECHNIQUES, CONFLICT RESOLUTION STRATEGIES, AND
MOTIVATIONAL PRACTICES ESSENTIAL FOR EFFECTIVE TEAM DYNAMICS.

Q. HEALTH AND SAFETY CULTURE: INSIGHTS FROM KINDER MorGAN CORE TRAINING
THIS BOOK EMPHASIZES THE CULTIVATION OF A STRONG HEALTH AND SAFETY CULTURE WITHIN THE ORGANIZATION. |T

DISCUSSES BEHAVIORAL SAFETY, INCIDENT REPORTING, AND CONTINUOUS SAFETY EDUCATION. READERS LEARN HOW KINDER
MORGAN EMBEDS SAFETY AS A CORE VALUE ACROSS ALL LEVELS OF THE COMPANY.
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